Behavioral Health/Spiritual Fitness. Purpose: Evaluate, integrate and optimize behavioral health and spiritual fitness programs and

Community Health Promotion Council (CHPC)

Rock Island Arsenal CHPC Working Groups

services to address the needs of Soldiers, Families and Civilians.
Environmental Health and Safety. Purpose: Recommend, coordinate and ensure the development and integration of
environmental health and safety related programs.
Health Promotion/Education. Purpose: Through media partnerships, engage and inform stakeholders of CHPC and health

promotion progress and success.

Physical Fitness and Health. Purpose: Recommend, coordinate and ensure the integration of physical health and wellness
programs, policies and practices at RIA to increase resilience and enhance performance.
Social Resiliency. Purpose: Evaluate, integrate and optimize social resiliency programs and services to address the needs of

Soldiers, Families and Civilians.

The CHPC operationalizes the Ready and Resilient Campaign (R2C).

” Sustained Personal Readiness to Meet Operational Requirements” is an R2C objective aimed at enhancing an individual’s ability to

achieve and maintain personal readiness.
See how RIA’s working groups purpose connect and how they can support your holistic health...
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Diagram from Army Resiliency Directorate. R2 Quarterly Newsletter.
https://core.us.army.mil/content/downloads/408018. pdf
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Ready and Resilient Campaign - http://www.army.mil/readyandresilient/

Army Public Health Center - Health Promotion -

http://phc.amedd.army.mil/topics/healthyliving/hpr/Pages/default.aspx

Contact Us!

Health Promotion Officer - (309)782-3162
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